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Empowering Lifelong Learning: Digital Wallets
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Open Skills Are Powerful The Rich Skill Descriptor (RSD) The Open Skills Management
Tool (OSKMT)
They help us describe worlk in granular, An RSD is machine-readable, searchable
modular, and flexible ways. We use data. It provides context with things like OSMT is free, open-source code to
them to connect job descriptions, workforce data, thus giving users a facilitate the production of RSD-
sumes and educational credentials common understanding. It facilitates based open skills libraries. OSMT
i transparent way. This allows skills interoperability in credentials, allows for understanding skills in a

portable, machine-actionable way.

ne, and adapt education and training, job profiles, and -
Explore the open skills ecosystem.

career pathways. How? learner records.
How? We use OSMT.
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Goalls for the Collaboratives

Develop Use Cases Best Practices

Develop Implement RSD data for Develop best practices
collaborative RSD | a' m  avarietyof usecases me s fOrRSDimplementation m e

libraries to publish
for open use

Much of the data needed to support skills-based education
and hiring already exists; however, this skills data is siloed, not
easily accessible nor machine-actionable, making the switch
to skills-based practices for most employers and education
institutions @ manual and expensive endeavor. :
A national open skills infrastructure is critical to support the

future of work and the development of agile and robust talent

pipelines where all individuals can achieve their career goals. C*pen Skills Network
The scale and urgency needed for this transformation

necessitates a significant commitment to the

democratization of skills as a sharable, interoperable

currency through the creation of a national network of open,
accessible, machine-actionable skills.




WGU & Open Skills Network. Partners

WGU@ Walmart ‘sbudgr I Lightcast

A NEW KIND OF U.
BY CONCENTRIC SKY

;| U.S. CHAMBER OF COMMERCE FOUNDATION

\\Z Credential
Engine

ATVA . . )
% % brighthive
A
A, UNIVERSITY
: e "”, OF MARYLAND ‘
\/; lEDTECH 4 GLOBAL CAMPUS I ‘

N WWIrBE S . ClOU‘

A\D l.\( THE FOOO DUITEY | 4
.;- O AT LLASwEe e

MATCH ~ nirinsic v A ” y-ye

1. Curriki SIA3KICK ED2WARK

WAL R
l nl ﬁ PUBLIC |,

ﬂ? sTraTecic  MERCY COLLEGE %% ™~ - Gty

EDUCATION »

Tf\ﬁlhfl( al Student
sy Clearinghouse J r' '-

/\_L-I 9 LSQ_B‘C Strada @
i % |
o WNT  5/reRA ;

4 ® MIN G
X OAEFIS . I

MASTERY -
| TRANSCRIPT o -
CONSORTIUM, . [lw[nl’h <
— ' .

WS { CHCLHS \4 ithern Central New Mexico
.’.'-.",_, W HIIII i\]lH Community College
Vet University

Q+P PURDUE

'-? FutureFit Al l Credentiialate GLyBAL

n ALAMDOD

BHI 5) LEARNING 1. ECONOMY ‘ DISTRI

’ avi
m . Digital Promise .’-—-:E fs’.:- 1:
CERTNEXUS SHORTLIST o/

EDUCATIONM HETWORK .. ﬂ n
degUa | & 3.
7\ —a \ S
topcoder \ »B ¥ “
/ e Convergenglagh

G U I l_ D SkillsEngu g Domalt -

{wrace Adentin GCTalent Unmudl



WGU X Rich Skill Descriptors

Rich Skill Descriptors (RSDs) are machine-readable, searchable
data that include the context behind a skill, giving users a common
definition for a particular skill and help to make it understandable
and transferable across the learning-earning landscape.

GOALS OF RSDs

EARNED EQUAL SHARABLE

INTEROPERABLE

! Can be earned Achieve skills

interoperability |}

Increase gqual Share meaning |

individually to access to and actas a

be included in opportunities common in credentials,

librarjes tof

R
learner-earner language educationand [

% _awithin the skills

o they define in
., a digital
format.

on an

identify

records such as individual’s training
; trarisferable
achievement

pathway and opportunities,

wallets. the credentials skills between job profiles,

occupations

they earn and learner

along the way and industries. records.
because they
are easily

transferable.




WGU &  RSD example

KEY FEATURES
NAME

A short skill name that is clear, Data ManiPUIation

concise, and succinctly describes the
nature of the RSD Author: Western Governors University

@ Published

SKILL STATEMENT

Manipulate data with structured query language (SQL) statements.

CONTEXT

CATEGORY

A contextualized skill'statement ghaf SQL (Programming Language)
is in alighment with Lightcasti@bor
market skills. R

SARSSQL (PM@Eramming Language); NoSQL; Teradata Database; Microsoft
Vistlal Bas i€+ Pyitlign; WGUSID: 7748

OCCUPATIONS

DETAILED OCCUPATIONS
13-1111 Management Analysts
13-1161 Market Research Analysts and arketing Specidlists

13-1198 Project Management Specialists and Business ORggations 3peciallsts,

A statement that represents the e

foundational applied capability or
behavior for a given task, occupation,

or need. RSDS + EDUCATION

M ETA DATA RSDs provide education and training providers with clear
guidance that ensure they design curricula that meets the needs

of employers. They help increase the value of credentials or

———————

Can include information connecting

the skill to specific collections, programs designed around specific skills opportunities easier
keywords, employers, alignment to forge the link between skills and achievements, credentials,

the Standard Occupational courses and academic programs to streamline processes such as
Classification system, professionall enroliment, articulation, and credit tfransfer. They also

standards and certifications,
alignment to Lightcast Open Skills
Taxonomy

communicate skills taught within curricula to employers as well as
learners
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WGU Skills Library — Free! In OSN

NEW Collections in the WGU Skills Library!

The WEL Skills | ih'n':,' is QN QpEn resourcE of sruchured skills doka m.-r!rngnr] fo promaote o mong -c!:|||ih'.|h|-n skills=cdriven hirinﬂ ond educotion prosyshem that enobles all learrers, workers, and

employars to have the skills ond talent necassary to thrive in a fost-movirg and ever-evolving workfarce. We use our skills library as o foundarion for designing competancies ond credanfials

at WG fo ensure that our programs, courses, and assessments are aligned with currant and projected lobor market demand. Cument colleciions focws on cccupalions and specialty skill

areas. As the additional collesions becoms available regularly, ba sume 1o bookmark this page and check fiem outl Te view all current and upeoming skills library collections, o le provide

leechaik on the skills library collections, please novigate thraugh the callechions belaw.

ACCESS 175+
COLLECTIONS

Chur 175+ colleckions ane sasy ko
oooess and navigoie, locate a
cellection by the Topic/ Cotegory of

your interast.

TAKE ACTION

REVIEW 15,500+
RSDs

Select a collection and reviaw its
ESDs. Eoch collection is mode up of
Rich 5kills Daseriptars [REDs] thet
address e fop high-demand

workfarca skills,

SAVE &
PERSONALIZE

Eoch collecsion can be downloodead
in J50M or CEV. 150K files are often
vsed in dow integrofion, while C5Ys
can be easity downloaded for further
rewigwe. This dewnloadable file makes
it easy 1o filler, search, and srganize

o meel your needs,

IMPLEMENT

Zollaglicns gan b intagratad into
gurreditm campetalciagor
euteomes, digial credenlials, ek
proshings, and mare. Check aut

WGU's parficipofion i various pilots

and projects oz an Opan Skills
Mgtwork [Q5M] member.
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Achievement Wallets

WGU & | ACHIEVEMENT WALLET

The WGU Achievement’ (_;
Wallet helps students Ry
understand, translate, and
communicate their skills WGU
and experiences to Achievement

potential employers and . YyalieL
) . Achievement Wallet
education providers.

Website | Resources
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Making Skills Transparent

Credenticl Engine is o0 non-profit on @ mission to map the credentials,
quaiifications, ond skills landscape with clear information, fueling the creation
of resourcas that empower pacpie Lo discover and pursue the learning and
career pathwoys that are best for them.,
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WGU &®  Credential Transparency Description Language

Credential Transparency Description Language (CTDL) is the family of de
facto standards for making descriptions of credentials and other

resources available as data for search and discovery and cross-system
interonerahilitv

CredentialOrganization
'y

| “Santa Rosa Junior College” LI QualityfAssuranceOrganization

i aciredited By .
¥ E same “American Dental Association,
o E Commisslon on Dental Accreditation”®

y * WP® s Certificate
y Y £ W

*_» "Dental Assisting”

4
L L)
N ChmpeEncy
tsach .
e “Memonstrate problem-salving
*T s abilities through indepenfient

and critical thinking™

tipe LearningOpportunityProfile

™ » “Applied Dental Science”
There’s Three CTDL Schemas Available For Anyone To Use:
CTDL, CTDL Achievement Standards Network (ASN) and Quantitative Data (QData)

Credentialengine.org
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Wallet Example — Main Dashboard

10
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Job Roles Currently Skilled to do

11
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Employment Projection and Annual Earnings Potential

@

&SN
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Matching Jobs in Area

13
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Dear WGU Student,

We're excited to announce a partnership between WGU, the Indiana Commission on Higher Education, and iQ4, a
technology company. This collaboration offers a mentor-based virtual internship in cybersecurity, with subject
matter experts from the Cybersecurity Workforce Alliance starting June 4, 2024.

Here is what isUim store as you blow open the door to your cybersecurity career with this exclusive internship
opportunity*designed just,for you.

What'’s Available:

Cybersecurity Digital Credential{ Earn credential that verifies your cybersecurity skills. The Digital
Credential you receive contains a description of the'project you worked on, your job role details, the
skills and proficiencies you acquired, and the'work products you produced. All automatically applied, as
a digital credential, in your personal Indiana Achievement Walléet.

Indiana Achievement Wallet: A digital wallet co-developed by WGU and.iQ4 to snahage your
credentials and provide insight into your skills alignment with potential job roles,

Who Should Consider This:

Indiana-based transitioning military, veterans, and their families enrolled in or graduated from IT
programs.

Transitioning military, veterans, and their families with a cybersecurity degree, not currently employed
in that field.
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Example

Internship Details:

Duration: 12 weeks of immersive learning.

Schedule: Mandatory online sessions every Tuesday, from 6:00 PM to 9:00 PM EDT, starting June 4,
2024,

Werkload®Approx. 4.5 hours per week inclusive of the online sessions. Leading to a credential that is
recognized as'being equivalent to 350 hours worked in an employment setting.

Framework: Choose ajobsrele within the NIST Cybersecurity Workforce Framework and collaborate on
projects with experttmentors /IF®acn more about the Cyber Workforce Alliance credential here.

Had a total of 7 Indiana Veterans participate. They'gained
experience and were able to demonstrate skills learned utilizing
the skills wallet.

1)
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What does the future Hold???

Currently WGU has approximately 10,000 students/alumni utilizing the
Achievement Wallet. Each Month approximately 1400 new Cyber
students are enrolled in the wallet as an ongoing pilot.

Next stage will be opening the wallet to all WGU students and then alll
425,000 alumni.,

16
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Assistance

Darin Hobbs — Senior Director, Digital Records & Credential
Ecosystems, Academic Initiatives dhobbsl@wgu.edu — Is the Super
Brain behind the Achievement Wallet

Kacey/Thorn — Senior Director, Academic Strategic Initiatives
Kacey.thOrne@wgu.edu is the brain behind all skills work at WGU.

17
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